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2019 RSMCA Annual Convention Special Edition
We look forward to seeing everyone next week. Here is
another look at the schedule of events:
Thursday 7/18
1:00 pm:
3:00 pm:
5:30 pm:

Registration opens
Board Meeting
Welcome Reception
Open night for dinner

Friday 7/19
7:30 am:
8:30 am:
8:45 am:
9:50 am:
11:10 am:
1:00 pm:
5:00 pm:

Breakfast
Welcome - Tim Stephens, RSMCA President
"Looking Past the Repairs" Wade Baugh, GAF
"Ask the Attorney"
"Innovative Roof Insulation Systems" John Coleman, SERD
and John Rose, Siplast
Corn Hole Tournament on the Beach
President's Reception
Open night for dinner

Saturday 7/20
The King and Prince Beach &
Golf Resort
201 Arnold Road
St. Simons Island, GA 31522
(912) 638-3631
Kingandprince.com

7:30 am:
8:30 am:
8:45 am:
9:50 am:
10:30 am:
11:10 am:
1:00 pm:
6:30 pm:
6:30 pm:

Breakfast
Welcome - Eric Bray, RSMCA Vice President
"NRCA Update" Nick Sabino, NRCA
"Vertical Workforce Development" Zach Fields, CEFGA
Vendor Spotlight
"Overcoming Adversity" Joey Jones, Team Never Quit
Kid's Beach Olympics
Kid’s Night Out
Cocktail Reception
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Annual
President’s
Convention
Message
(cont’d)
(Continued)
Dress Code:
Daytime attire for the meeting is casual resort attire. This means good quality attire that you would feel comfortable wearing to a golf club or country
club. Corporate logo wear is always
acceptable for daytime. Evening attire
is very similar to what you would feel
comfortable wearing to a country club
in the evening. Slacks and a nice shirt
for men and a dress or nice separates
are perfect for women.

St. Simons Island Weather and
Tide Report:
Thursday: 90 High, 78 Low
(10:05 am high tide 4:15 pm low tide)
Friday: 89 High, 78 Low
(10:46 am high tide 4:50 pm low tide)
Saturday: 90 High 78 Low
(11:27 am high tide 5:26 pm low tide)
Sunday: 90 High 78 Low
(12:08 pm high tide 6:03 pm low tide)

Kid's "Night Out"
If you have children that will be
attending the Kids Activity/Childcare
on Saturday evening from 6:30 pm 11:00 pm, please RSVP back
to info@rsmca.org as soon as you can.
We will be having (3) staff members
entertaining the kids with movies and
more. Hot dogs and hamburgers will
be served.

Silent Auction:
We will be using a new mobile bidding
app for this year's Silent Auction so it is
important that you get us your items
description and value. Stay tuned for
more information about how to access
the app.
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Annual Convention (cont’d)

A special thank you to our 2019 Platinum Sponsors!

We would not be able to put on our Annual
Convention year after year without your generous
support of the RSMCA.
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How
to Respond
to a No-Match Letter from the SSA
Industry
News
Recently, the Social Security Administration restarted its
practice of mailing “no-match”
letters to employers throughout
the country. The new “no-match”
letters from SSA advise the employer receiving the letter that a
social security number for a particular employee does not match
the name assigned to that number, according to the records
maintained by SSA. The mismatch
is discovered during review of the
employer’s annual wage reports.
The no-match letter presents a
payroll tax issue, and not an immigration issue, but it can become
an immigration issue if recipients
of these letters do not take any
action once the letter is received.
Indeed, SSA stopped the practice
of issuing no-match letters as a
result of litigation concerning a
proposed U.S. Department of
Homeland Security regulation.
The proposed regulation provided
steps for employers to follow in
response to a no-match letter in
order to avoid a violation of the
country’s immigration laws. Employers that followed the steps in
the proposed regulation fell within a “safe harbor”, thereby avoiding a finding that they had actual
or construction knowledge that
they were employing unauthorized workers. After delays in its
implementation and while the litigation was pending, the regulation was withdrawn.
Employers that receive nomatch letters are reminded to act
promptly. Employers should be
prepared to show that they acted

in good faith in their decision to
continue to employ or terminate
an employee in response to a nomatch letter from SSA. Recipients
of a no-match letter should not
take any adverse employment action against any employee based
on receipt of the no-match letter
alone. Moreover, employers
should refrain from demanding
that the employees that are the
subject of the letter produce their
Social Security cards (though the
employer may view the card if the
employees voluntarily produce it).
Instead, employers should verify
that the information provided on
the Wage and Tax Statement
matches the information contained in the employee’s personnel file. If the incorrect information was placed on the Wage
and Tax Statement, employers are
advised to correct the error with
SSA.
If there was no transcription error by the employer in placing the information on the Wage
and Tax Statement, the employer
should provide written notice to
each individual that is the subject
of the no-match letter that there
is a discrepancy between the Social Security number provided to
the employer and the SSA’s database. The SSA web site includes a
sample letter to provide to employees for this purpose. The notice from the employer should ask
the employee to resolve the issue.
Employers are advised to
allow the employees a reasonable
amount of time to resolve the issue with SSA. Employers may re-

quire the individual to provide
proof that the issue is resolved or
that the employee is in the process of resolving the issue. Employers are not required to take
any action if employees do not
provide corrected information.
Despite not having a requirement
to take any action if employees do
not provide corrected information, employers are advised to
follow up with their employees
after a reasonable amount of time
has passed to ensure steps are
being taken to resolve the issue.
Employers should document each
time they ask the employee
whether the issue has been resolved and retain such documentation for four years. What constitutes a reasonable time will depend on the employee’s excuse
for not having yet resolved the
issue. If the employee appears to
be engaged in an active effort to
resolve the issue, it may not be
necessary to require any further
action from the employee.
If no action is being taken
by the employee to resolve the
issue, it may also be proper to reverify the employee’s work authorization by completing a new
Form I-9. Indeed, a typical subpoena issued by Immigrations and
Customs Enforcement during a
Form I-9 audit asks for copies of
correspondence from SSA regarding mismatched or no matched
SSNs. Re-verifying an employee’s
work authorization by completing
a new Form I-9 is not necessary if
the employee completed the
Form I-9 without use of the Social
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How to Respond to a No-Match Letter from the SSA (cont’d)
Security card (for example, if the
employee produced a List A document for I-9 purposes at the time of
hire). If this is the response the employer chooses to take in response
to a no-match letter from SSA, the
employer cannot permit the subject
employee to rely on the questionable Social Security card (a List C document) to prove employment eligibility. The employee in this instance must either produce another
List C document or a document
from List A. If the employee insists
that the given Social Security number is correct, the employer may
respond to SSA in writing advising
that the employer has looked into
the matter and the employee states
that the given Social Security number is correct. The employer’s response to SSA should request that
SSA verify its records to determine
whether a computer error or other
mistake occurred. If SSA responds
by indicating the Social Security
number is invalid, termination may
be appropriate. Legal counsel
should be consulted before the termination decision is made. Of
course, if the employer has actual
knowledge that the employee is
unauthorized to work, the employee must be terminated.

The Construction Industry's
Best Networking and Team
Building Event!
7th Annual Kickball Tournament and Field Day
Friday October 4, 2019,
Al Bishop Park, Marietta, GA

Competitive Field Day Events Featuring:
Dodgeball, Tug-o-War and Tricycle Racing
Limited to First 25 Teams.
Deadline to Register: September 13, 2019
Register by Friday, August 16, 2019 to receive an
Early Bird Discount. Register online at http://
cefga.org/kickball or call Tina Robison @ 404-3332487. Sponsorship opportunities available.

About the Author
Philip Siegel is a partner and shareholder
with the firm Hendrick, Phillips, Salzman &
Siegel, P.C., whose practice focuses on labor and employment matters within the
construction industry. Philip has an undergraduate B.B.A. from the University of
Michigan, and he obtained his law degree
from Emory University School of Law. Philip can be reached at either (404) 469-9197,
or via e-mail at pjs@hpsslaw.com.
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SILVER

GOLD

Thank you to our Sponsors
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Support Our RSMCA Members
Jeff Stanfield
ABC Supply
Jeff.stanfield@abcsupply.com
770-805-3580

Matt Sowell
Atlas Roofing Company
msowell@atlasroofingcompany.com
404-361-1402

Travis Webb
Bone Dry Roofing Company
TWebb@bonedryroofing.net
706-543-1275

Carm Termini
A.C.T. Metal Deck Supply
sales@metaldecksupply.com
800-894-7741

Stephanie Daniels
Atlas Roofing Corporation
sdaniels@atlasroofing.com
800-251-2852

John Coleman
Bonitz of Georgia
johnc@bonitzga.com
912-964-7155

Nick Harvill
ACH Foam Technologies, LLC
nharvill@achfoam.com
770-536-7900

Daniel Johnson
Baldpates General Contracting, LLC
bryan@baldpates.com
770-728-4527

Chris Braswell
Braswell Construction Group, Inc.
Michelle@braswellconstructiongrou
p.com
678-283-2551

John Miller
Acme Roofing & Sheet Metal Co.,
Inc.
judym@acmeroof.com
334-983-3577

Adam Smith
BASE Lightning Protection, Inc
adam@baselp.com
404-895-7729

John Bilton
Aegis Insurance Services, Inc.
jbilton@aegis-online.com
770-333-9091
Alan Frank
Alan Frank Roofing Co., Inc.
alan@alanfrankroofing.com
478-972-4319
Cathy Pohl
APOC
cpohl@apoc.com
931-981-4647

Robert Hargreaves
Apollo Roofing Company, Inc
RHcare@apolloroofing.com
770-751-6191
John Phillips
ARAC: Roof It Forward
info@roofitforward.com
770-675-7650

David Dees
Beacon Roofing Supply
ddees@becn.com
404-456-9906
David Welch
Ben Hill Roofing & Siding Co.
Dwelch@bhroof.com
770-949-3514
Cameron Brown
Benton Metal Depot
cameron@bentonmetaldepot.com
912-489-5795
Tony Ferrante
Berridge Manufacturing Co.
tferrante@berridge.com
770-941-5141
James Kellogg
Bitumar (Georgia), Inc.
James.Kellogg@bitumar.com
404-386-0240

Hap Hood
Capital Metal Systems, LLC
hhood@capitalmetalsystems.com
678-336-8922
Chericka Blackmon
Cherico Construction Services
chericka@chericocs.com
478-662-0671
Wes Riemenschneider
C.L. Burks Construction
wesleyr@clburks.com
404-355-7663
Cynthia Evans
CNA
cynthia.evans@cna.com
404-531-3539

Jarrett Eidell
Coastal Georgia Quality Roofs
coastalgeorgiaqualityroofs@gmail.com
912-222-0275
Alex May
CORE Roofing System
amay@coreroofing.net
678-787-4920
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Support Our RSMCA Members (cont’d)
Jeff Pierce
C.R.S. Supply
jpierce@crssupply.com
770-458-0539

Raul Guerrero, Jr.
HB Handy
rguerrero@hbhandy.com
678-225-0012

Tim Shannon
Larimer/Shannon Group, Inc.
tim@lsgrp.com
770-272-9090

David Dougherty
D & D Roofing, Inc.
dad@danielconst.com
706-884-5686

Rick Watson
Heely-Brown Company
rwatson@heelybrown.com
404-352-0022

Jennifer Poth
Metalcrafts Inc.
jpoth@tectaamerica.com

Sarah Vigilant
D-MAC Industries Inc.
Sarah@SameDaySteelDeck.com
770-664-7120
Dusty Greer
Dusty Greer Roofing
dustygreerroofing@yahoo.com
770-316-8047
Mark Ashe
Echols Roofing Company
echolsroofing@ymail.com
770-452-1195
Ruben Rodriguez
ESC Safety Consultants
Ruben.rodriguez@escsafety.com
Deb Besch
FIS Global Payments
deb.besch@fisglobal.com
402-517-2349
Cory Tibbs
GAF/Noble Sales
ctibbs@gaf.com
770-510-8033
Dawn Borgo
Gulf Coast Supply
dawn.borgo@gulfcoastsupply.com
864-887-1146

Philip Siegel
Hendricks Phillips Salzman & Siegel
pjs@hpsfs-law.com
Stephen Phillips
Hendricks Phillips Salzman & Siegel
smp@hpsfs-law.com
Chris Howe
Howe Contracting & Supply
chris@howeroofs.com
770-424-5540
Michael Finney
Ideal Building Solutions, LLC
mfinney@ibsroofing.com
770-451-7183
Jack Dadisman
Innovation Roofing
404-516-5153
Candace Klein
Klein Contracting Corporation
candace@kleincontracting.com
770-840-9924
Steve Kruger
L. E. Schwartz & Son, Inc.
skruger@leschwartz.com
478-745-6563
Bobby Lauman
Large & Gilbert
blauman@largeandgilbert.com
770-671-1533

Marvin Campbell
MGC Roofing & Construction, Inc.
marvin@mgcroofing.com
478-328-6369
Van Edwards
Mid-South Roof Systems
vane@msrs.com
404-361-5154
Robert Almon
Mid-States Asphalt
robert@msaroof.com
800-489-2391

Mary Kaiser
North Georgia Roof & Restoration
northgeorgiaroof@yahoo.com
770-772-3007
Russell Quick
OMG Roofing Products
rquick@olyfast.com
800-633-3800
Mike Jones
Petersen Aluminum Corp.
mjones@petersenmail.com
404-966-1886
Patrick McDonald
Precision Roofers, LLC
patrick@precisionroofersllc.com
706-616-8941
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Support Our RSMCA Members (cont’d)
Juan Reyes
Pro Roofing & Siding, LLC
juan@myproroofing.com
770-777-1733

Rich Johnson
Soprema
rjohnson@soprema.us
404-787-1546

Jena Carver
Total Pro Roofing
jena@totalproroofing.com
770-624-1009

Robert Calhoun
Reliable Roofing
robertcalhoun@reliableroofing.biz

Brandon Barron
Southern Commercial Roof Tech,
brandon@scrooftech.com
770-331-5361

Greg Howell
Tower Roofing, Inc.
ghowell@towerroofinginc.com
770-592-9889

Kelley Bick
Summers Roofing Co., Inc.
ap@summersroofing.com
770-663-4211

Matt Jackson
Travis Roofing Supply
mjackson@travissupply.com
770-742-7663

Andy Sullivan
Reroof USA
andy@reroofusa.com
770-456-1610

Tom Brickell
Roof Management, Inc.
Chris Pinkston
tbrickell@roofmanagementinc.com Tecta America Southeast
770-798-9102
cpinkston@tectaamerica.com
770-740-0018
Elaine Bare
Roof Partners, LLC
Kevin Yates
elaine@roofpartners.com
Tera-Systems
404-490-4646
CONTACT@TERA-SYSTEMS.COM
Rick Damato
Roofing Contractor Magazine
rickdamato@yahoo.com
Holly Copeland
Roofing Professionals Inc
hcopeland@rpiroof.com
Alex Isenberg
Royal Adhesives and Sealants
Alex.isenberg@rascp.com
470-774-7275
John Coleman
SERD Construction
johnc@serdconstruction.com
912-657-4132

Ron Heath
The Roof Depot, Inc.
rheath@roofdepotpros.com
770-205-1321

Tom Adams
Triangle Fastener Corporation
tadams@trianglefastener.com
770-417-1515
Brian Breitbart
TruFast Roofing Products
bbreitbart@trufast.com
559-304-2700
Gene Fulford
West Georgia Resources, Inc.
gene@westgeorgiaroofing.com
770-832-7118

Mark Jenkins
Thomson Roofing and Metal Company
mjenkins@thomsonroofing.com
706-595-2863

Grant B. Whitney
Whitco Roofing, Inc.
gwhitney@whitcoroofing.com
888-399-2221

Jonathan Glisson
Tip Top Roofers
jglisson@tiptoproofers.com
404-351-4410

Chad Landman
Zurix Built LLC
chad@zurixinc.com
678-430-3022

Adam Lenhart
TNT Roofing Products
adam.lenhart@tntroofingproducts.com

470-863-2777
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NRLRC Contract Provision
Disclaimer for Installation of
Roof over Concrete Deck
Explanation:
Installing a roof over a structural concrete deck that is not sufficiently dry
can cause an array of serious problems. A “wet” concrete deck can
cause inadequate adhesion or detachment of roofing materials putting the
roof at risk of blow-off or failing wind
uplift testing. Over time, there is an
increased risk that moisture in the
concrete deck will migrate into the
roof system. This problem is particularly acute with unvented lightweight
structural concrete roof decks, but is
not limited to lightweight structural
concrete.

Upcoming Events
Annual Convention 7/18—7/20/19
Wing Social 9/12/19
RSMCA Golf Tournament 10/3/19
CEFGA Kickball Tournament 10/4/2019
Wing Social November 7, 2019 TENTATIVE

RSMCA Pheasant Hunt 12/13/19

Be sure to check out www.rsmca.org
for the latest information
regarding upcoming events.

A general contractor faced with a
compressed project timeline, delays,
and pressure to meet schedule may
push a roofing contractor to proceed
with roof installation before the concrete deck has had enough time to
dry. Re-wetting is also a major concern. In the event that a project involves installation of roof system over
a structural concrete roof deck, it is
important that a roofing contractor
include a provision like the one above.
Subcontract agreements that roofing
contractors are requested to sign
commonly include a provision stating
that the subcontractor’s commencement of its work constitutes the subcontractor’s acceptance of adjacent
surfaces. That’s why it is particularly
important that you have a provision
which states that commencement of
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NRLRC Contract Provision (cont’d)
the roofing contractor’s work only indicates acceptance of surface of the
deck, as is included in the following
provision .
Contract Provision:
Roofing Contractor is not responsible
for the effects of moisture migration
originating within the roof deck or
substrate, including concrete decks,
or due to moisture vapor drive from
within the building. Residual moisture within the roof deck, particularly
structural concrete decks, can adversely affect the properties and performance of roofing materials, regardless of additives or concrete admixtures that may be included in the
concrete mix. Roofing Contractor’s
commencement of roof installation
indicates only that the Roofing Contractor has visibly inspected the surface of the deck for visible defects
prior to commencement of roofing
and the surface of the deck appeared
dry. The 28-day concrete curing period does not signify the deck is sufficiently dry.
Roofing Contractor is not responsible
to test or assess the moisture content
of the deck or evaluate the likelihood
of condensation from moisture drive
within the building. Roofing contractor recommends that roofing not
commence until probes in concrete
decks show that moisture content is
no greater than 75% relative humidity when there is no organic content
within the roofing materials. Wood
fiberboard, perlite and organic paper
facers on polyisocyanurate insulation
will generate mold with relative humidity as low as about 65-70%.

About the Author:
Stephen Phillips is a partner and shareholder with the firm Hendrick, Phillips,
Salzman & Siegel, P.C., whose practice represent roofing contractors in construction and contract related matters and disputes matters on a national
basis. Stephen can be reached at either (404) 469-9197, or via e-mail at
smp@hpsf-law.com.
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Welcome New Members
Please Welcome
Our New Member (s)
Gulf Coast Supply
Atlanta, GA
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Thank you to our sponsors
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Voluntary
Licensing
RSMCA RSMCA
Voluntary
Licensing
ProgramProgram

“We must all work together to raise Georgia roofing industry standards, improve safety,
and build a solid foundation for the next generation of workers.” - Tim Stephens, RSMCA President
The RSMCA Georgia Licensed Roofing Contractor program was developed to increase consumer protection and secure the public confidence in the roofing industry by elevating the roofing contractor’s
knowledge, skills and professionalism through voluntary self-regulation. The license is provided through
and managed by RSMCA and is available in both Residential (Steep Slope) and Commercial (Low Slope)
contractors.
Through RSMCA’s Voluntary Licensing Program, you will receive recognition in association newsletters,
event materials and on the RSMCA website. We will also provide you with a variety of materials
you can use to promote your new license to customers and prospects.

Click here download an application.

SAVE THE DATE 2020 RSMCA Annual Convention

July 16-18, 2019 Sandestin Golf and Beach Resort

14

